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ARTICLE I
RECOGNITION
Barqaininq Unit
The Employer hereby recognizes, the Association as the sole and
exclusive collective negotiating agent of all the employees of the
City of Auburn for the purpose of collective negotiations and
administration of grievances arising thereunder with the exception
of the following: all uniformed employees of the Fire Department;
all uniformed employees of the Police Department; all elected
offlcials of the City of Auburn; the Corporation Counsel,
~ssistant Corporation Counsel, City Manager, private secretary to
the City Manager, Comptroller, Assistant Comptroller, Deputy
Director of Public Works, Civil Service Commissioners, Assistant
to the City Manager, Secretary to the Corporation Counsel,
Principal Stenographer - City Manager's Office, Personnel
Technician, Personnel Technician Trainee, Confidential
Administrative Secretary, Civil Service Clerk, Director of
Planning and Economic Development, City Clerk and Director of
Public Works.
Each new classification created by the Employe,r during the term of
this Agreement which by the job description reports to the City
Manager 'or the City Council shall be excluded from the unit, and
all other new positions shall be included in the unit. The salary
grade of any new position in the bargaining unit will be initially
established by the Employer and written notice provided to the
Association which may request negotiations thereon within ten days
of said notice.
Obliqations of the Association
The Association expressly agrees, as a condition of the
recognition contained in this Article, not to discriminate in
representation of all of the employees within the upit, whether
members of the Association or not; or to engage in a strike,
slowdown, or other work stopp'age, nor to instigate, encourage"or
condone the same.
The Employer and the Association agree not to discriminate
against employees on the basis of sex, 'age, color, creed or
national origins, either in employment or'membership.
4. For the purpose of this Agreement -
"Part-time" employees shall be defined as employees who are \
regularly scheduled to work twenty (20) hours or less per calendar
week. Part time employees shall be eligible for membership upon
completion of probation. Wages and benefits shall be prorated,
based on full-time status.
-' -\
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ARTICLE II
ASSOCIATION SECURITY
1. Dues
The Employer hereby agrees to deduct biweekly from the pay of each
employee covered by this Agreement an amount of money in payment
of uniform dues in the Association, and' any insurance premiums for
those employees who have authorized such deductions by the
Employer. The Employer further agrees to transmit said deductions
tOI the Association monthly. Any and all deductions for CSEA
sponsored Automobile, Home Owners and Permanent Life Insurance
premiums shall be remitted to Jardine Group Services Corporation,
P.O. Box 256, Schenectady, New York 12301-0956, its designated
agent, or other, as designated by CSEA.
The Association, having been recognized ~s the exclusive
representative of empioyees within the bargaining unit, shall be
entitled to have deductions made biweekly from the pay of each
non :.Association member in the bargaining unit an amount equivalent
to the dues levied to members of the Association. Non-members of
the Association shall be entitled upon request of a refund of a
prorated amount of their agency shQp fee deduction used by the
Association in aid of activities or causes of a political or
ideological nature. The Association agrees to hold the Employer
harmless for any and all damages it may sustain as a result of
making this deduction.
The Association hereby agrees to hold the Employer harmless for.
any and all damages it may sustain as a result of making the
payroll deductions provided for in this Article.
2 . Discrimination
Membership in the Association shall be voluntary, and the Employer
agrees that there shall be no discrimination, interference,
restraint or coercion by the Employer or any of its agents,
against any employee because of his/her membership 'in the
Association or because of any lawful activities on b~half of .the
Association and his/her fellow'members.
3 . Association Business
.
.
.
The ';Association may designate two (2) or more delegates who will
be given a leave of absence with .pay for' up to a total of ten' (10)
days (the total of 10 days to be shared by all 'such delegates) in
each contract year to attend conventions or meetings of the
Association, if such days are regularly scheduled work days of the'
designated' delegates. For Association meetings o.nly, the U~ion
agrees to give the City five (5) days prior 'notice thereof. .
When the President of the Cayuga County .Local 806 of the Civil
Service Employees Association is a City of Auburn employee, five
(5) additional days per contract year will be granted for his/her
attendance at conventions and meetings of the Association. .
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The Association may designate up to two (2) delegates to attend
other conventions and regional meetings of the Association and
with the approval of the Department Head and the City Manager such
delegates shall be given leaves of absence of up to two (2) days
to attend such meetings without pay.
4. Neaotiations
Up to four (4) delegates shall be paid for attending contract
negotiation sessions if held during their normal working hours.
5. Bulletin Boards
The Employer agrees to provide access to the Employer'~ bulletin
boards in its various departments for the posting of notices by
the Association. The Association agrees that no political or
controversial material shall be posted on such bulletin boards and
that any item to be posted which is outside the realm of the
business of the Association shall be approved by the City Manager
before posting.
6. Insurance Proaram
The Associa~ion shall have the right to designate a representative
of the Association's Health and Accident Insurance Program, and
"the Association's Life Insurance Program, to visit the employees
covered under this Agreement on the job for the purpose of
providing this protection and servicing claims, provided, however,
the appropriate supervisor is notified and total assurance is
given him/her that no inordinate interruption in the work of the
employee will be involyed.
7 . Payroll Savinas Plan
The Employer agrees to deduct for a payroll savings plan from"
those employees who have authorized such deduction anq to transmit
"
said deductions to a local savings bank. The payroll savings
deduction authorization may be initiated or altered only prior to
the first pay periods commencing January, April, July, arid October
of any caiendar year. "
8 . Field Representative
The Association Field Representative may for purposes of
"administering this Agreement meet with employees on the job, \
provided the appropriate supervisor is informed and no inordlnate
interruption of work is caused by such meeting.
- 3 -
9. Meetinas
The Employer agrees to provide a facili ty in, the Memorial Ci ty
Hall for use by the Association for meetings so long as such
meetings do not interfere with the operation of the City Hall
administration. Such facilities are to be designated by the
Employer and will be based upon the type of Association meeting to
be conducted.
10.
\
The Employer agrees to deduct for
plan for those employees who have
to transmit said deduction to the
carrier for the City of Auburn in
regulations.
a payroll deferred compensation
authorized such deductions and
approved deferred compensation
accordance with State
11. No c~rrent employee shall lose their job with the City of Auburn
as a'result of the City's decision to contract out services
currently provided by City CSEA employees. Where necessary and
possible, the City will provide retraining to affected employees.
ARTICLE III
PROBATIONARY PERIODS
All new employees and all employees with less than twenty-six (26)
weeks service on the effective date of this Agreement shall be regarded
as probationary employees until they have been employed, within the
negotiating unit, for a period of twenty-six (26) weeks. Absence from
work for any reason shall not be included in calculating an employee's
twenty-six (26) week probationary period. Probationary employees may
be discharged in the sole di'scretion of the Employer, and wi thout ,
recourse to this Agreement. All persons" and/or current ,employees
appointed to a new classification shall be on a probationary basis for
not more than thirteen (13) weeks.
Employee$ defined as temporary by Civil Service Law and Rules, and not
as "temporary" as defined in this Agreement, shall be covered by this
Article, ,~ut this Article shall not be interpreted as affecting in' any
way a decision of the Employer to continue or terminate such an
'
employee, but rather the Civil Service Law and Rules shall apply to all
such decisions, unless the Employer's decision was to terminate such an
employee prior to the completion of his/her probationary period as
defined in this Article.
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ARTICLE IV
MANAGEMENT RIGHTS
The Employer retains the sole right to manage its business and services
and to direct the working force, including the right to decide the
number and location of its business and service operations, the
business and service operations to be conducted and rendered, and ,the
methods, processes and means used in operating its business and
services, and the control of the buildings, real estate, materials,
parts, tools, machinery and all equipment which may be used in the
operation of its business or in supplying its services; to determine
whether and to ~hat extent the work required in operating its business
and supplying its services shall be performed by employees covered by
this Agreement; to maintain order and efficiency in all its departments
and operations, including the sole right to discipline, suspend, and
discharge employees for cause; to hire, layoff, assign, transfer,-
promote and determine the qualifications of employees; to determine the
schedule of its various departments, and to determine the starting and
quitting time and the number of hours to be worked; subject only'to
such regulations governing the exercise of these rights as are
expressly provided in this Agreement, or provided by law.
The above rights of the Employer are not all inclusive, but indicate
the type of matters or rights which belong to and are inherent to the
Employer. Any and all the rights, powers and authority the Employer
had prior to entering this Agreement are retained by ,the Employer,
except as expressly and specifically abridged, delegated, granted, or
modified by this Agreement.
ARTICLE V
WAGES
Appointment
The minimum rate for each'of the classifications covered in
Appendix A of this Agreement shall 'be paid' to an employee upon
their appointment to the position. Increases to the next step
shall be upon satisfactory completion of the twenty-six (26) week
probationary period. Advancement to the next step. shall be on the
anniversary date of completion of the probationary period and upon
recommendation of the Department Head after a review of the
employee's.Performance Evaluation.Report.
In addition to the above wages:
1 .
\
The City will continue its present practice of providing uniforms
to those employees and/or positions receiving them.
- 5 -
2 . Each employee shall receive longevity pay of One Hundred Fifty
($150.00) dollars annually for each consecutive five (5) years of
service. In calculating consecutive service for purposes of
longevity pay, only resignati6n, discharge or other termination of
employment shall be considered as terminating consecutive service.
However, no accumulation of consecutive' service shall occur while
an employee is suspended for periods of two (2) weeks or more, or
while on leave of absence without pay for two (2) weeks or more. A
Ci.ty employee who voluntarily resigns his/her employment with the
Employer, and who returns to employment with the Employer within
one year, shall be entitled to all longevity payments previously
enjoyed.
3-
. Notwithstanding any provision of this Article, a supervisory
employee shall be paid a base pay which is higher than the base
pay.pf any employee which he/she is regularly and consistently
assigned to supervise.
4 . If, during the term of this Agreement, there are any changes in
the job duties of a classification that would result in a change
in salary grade, the Employer and the Association will negotiate
any increase or decrease in salary grade.
5. Any employee whose classification was lowered and whose salary was
"red-lined" as a 'result of the 1969 Civil Service Reclassification
shall retain their former salary grade and shall be subject to
reassignment by the Employer when a vacancy occurs at their former
permanent Civil Service classification.
6.
,
Compensatory Time: Employees required to work, because of an
emergency situation; supervisor. request; or requested by the City
Manager, that results in working in excess of severity (70) or
eighty (80) hours bi-weekly, depending on their normal work week,
will be' credited with compensatory time off.
I ,
II-
permission to utilize compensatory time off shall, not be
unreasonably denied, if operating requirements will not be
adversely affected. Compensatory time shall be granted in
segments of hours,' half days, or days.
Employees shall be credited time and one-half for above
compensatory time.
- 6 -
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TRANSFERS, PROMOTIONS AND DEMOTIONS
When an employee 'is transferred, promoted or demoted, his/her rate
of pay for the new position shall be determined as follows:
a. Transfers
An employee transferred to another position in.the same class will.
continue to receive the same pay rate until he/she is promoted or
demoted or until his/her pay rate is adjusted in accordance with
this Article.
b. Promotion
An employee promoted to a position in a class having a higher pay
range shall receive a salary increase as follows:
1. If his/her rate of pay in the lower class is below
the minimum salary for the higher class, his /her
rate of pay shall be increased to the minimum rate
for the higher class at which he/she will serve for
twenty-six (26) weeks before becoming eligible for
advancement to the next higher step.
2 . If his/her rate of pay in the lower class falls
within the range of pay for the higher class, the
employee shall be advanced to the next higher step.
3 . If the rate of pay of the employee 'in the lower
class is higher than the.maximum rate of pay in the
higher class, he/she shall receive no salary
increase on promotion.
4. Following a promotion, the employee's future
increments shall be based on the anniversary. date
established by the promotion. .
c. Demotion
An employee demoted from a position in one class to another having
a lower pay range shall receive a salary decrease of not less than
one step.
1. If the rate of pay of
.the employee in the
higher class is above the maximum salary for
the lower class, his/her rate of pay will be
decreased to the maximum rate of the lower
class, unless the decrease shall be less than
one step, in which case his/her pay snaIl be
reduced to the next lower. step in the pay
range.
- 7 -
2. If the rate of pay of the employee in the
higher class is within the pay range of the
lower class, his/her rate of pay will be
decreased by one pay step. .
3 . Following a demotion, the employee's future
increments shall continue to be based on the
anniversary date established by Article 5 (b)
(4)
.
ARTICLE VI
HOURS OF WORK AND OVERTIME
The regular work week for employees of the following departments shall
be thirty-five (35) hours per week; Engineering, Fiscal, Inspection,
and all clerical and administrative employees who work in Memorial City
Hall.
i
. The regular work week for all other employees covered by this Agreement
shall be :forty (40) hours. The following provisions will apply only to
employees normally scheduled to work forty (40) hours per week.
Overtime shall be paid for at. the employee's time and one half hour
rate or, at the option of the employee, compensatory time shall be .
granted at the rate of one and one-half times for all hours in excess
of eight (8) hours per day or forty (40) hours per week [except as
provided hereafter and which an employee is required to be at work in
excess of his/her regularly scheduled work day or work week;] such pay
shall be calculated in segments of not less than one-half (1/2) hours.
An employee's request for a particular day/s of compensatory time off
shall not be unreasonably denied by the employer. 'If an employee's
requested compensatory time off is denied, the employee, at his/her
option, may elect to receive payment for the overtime worked instead of
compensatory time off. .Compensatory time off can be taken in segments
as little as one-half (1/2) hour per day. . The receipt of holiday,
vacation, or personal leave pay for non shift employees will be
considered as having worked for the purpose of calculating overtime
payment for work on the sixth or seventh day of the pay week. .
An employee called into work outside of his/her normal working hours
shall receive a minimUm of three (3) hours of pay at the prescribed
rate. An employee called into work outside of his/her normal working
hours on .New Year's Day, Memorial Day, Fourth of July, Labor Day, .
Thanksgiving, and Christmas shall receive. a minimum of four (4) hours
of pay at the prescribed rate.
.
Whenever an employee is required to work and works more than eight (8)
hours in any twenty-four (24) hour period, (or fer employees who 'w,ork
ten (10) hours per day at the Sanitary Landfill), beginning with the
hour he/she is regularly scheduled to report .for work each day, or
works in excess of forty (40) hours during a calendar week, shall be
paid time and one-half his/her "straight time hourly rate" for all
hours worked in excess of eight (8) hours in that twenty-four (24) hour
period or forty (40) hours in that week. .
- 8 -
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It is understood that the Employer may not alter a day's or a week's
work schedule of an employee as to deprive him/her of the above
described overtime wages, excepting during times of snow emergency.
Overtime shall be offered on'a rotating basis to equalize distribution
of overtime for each'classification with preference being given to
.permanent employees. Any offer of overtime, whether the employee
accepts said overtime or not, shall be considered as overtime for the
purposes of computing equalization of worked overtime. If there are no
acceptances by the employee, the Employer shall then assign the
employee to work said qvertime.
It is understood that time exchanged between employees shall not
require the payment of overtime.
For purposes of this Agreement, an employee's "straight time hourly
rate" shall be his/her regular weekly pay including longevity pay
divided by the number of hours in his/her regular work week.
.For purposes of this-Agreement, an employee's "straight time' daily
rate" shall.be the employee's regular hourly rate as defined above
multiplied by eight (8) if his/her regular work week is forty (40)
hours, or by seven (7) if his/her regular work week is thirty-five (35)
hours.
There shall be no pyramiding of overtime or double time under this
Agreement.
ARTICLE VII
HOLIDAYS
The following days shall be recognized as holidays:
. \ .
New Year's Day Labor Day
Martin Luther King Day Columbus Day
Washington's Birthday Veteran's Day
Good Friday Thanksgiving Day
Memorial Day Friday after
Fourth of July Thanksgiving
Christmas Day
- 9 -
Holidays falling on Saturday will be observed by the Employer the
preceding Friday and those falling on Sunday will be observed by the
Employer on the following Monday. In accordance with Public Law
90-363, Washington's Birthday will be recognized as falling on the
third Monday in February and Memorial Day on the last Monday in May.
Employees must work or receive compensation for vacation or paid leave
of absence the scheduled working day prior to and the scheduled working
day after the holiday in order to be eligible for pay on the holiday.
Employees absent from work the day before or day after the holiday
because of sickness, excluding employees with longer cOhtinuous
sickness, may be required to provide the Employer a doctor's
certificate verifying the sickness or forfeit compensation for the
holiday and sick day or days.
If a holiday falls on a worker's off-scheduled day, one (1) additional
regular pay day or one-half (1/2) pay day will be credited to his/her
work week.
I
'
Each employee who works on a holiday shall rec~ive his/her holiday pay
plus time and one-half his/her straight time hourly rate all, holiday
hours worked. This paragraph shall apply to each employee who is
required 'to report for work during the twenty-four (24) hour period
which comprises the holiday. The twenty-four (24) hour period shall
commence at 12:01 a.m. on the day of the recognized' holiday.
I ...
I
I .
Employees required to work in excess' of bthe number of hours that
comprise their regular work day during the twenty- four (24) hour
holiday period shall be paid at double the straight time hourly rate;
overtime which is worked prior to or after the twenty-four hours
comprising the holiday shall be paid for in accordance with Article VI
- Hours of Work and Overtime. '
Work on the designated holidays shall be limited to that which is
deemed by the Employer to be necessary for furnishing service to the
public.
ARTICLE VIII
VACATIONS
All full-time employees covered by this agreement shall be granted a
paid vacation for each prior calendar year or part thereof for
full-time. employees with the Employer in the succeeding calendar year.
All full-time employees hired for a position recognized for this unit
will be allowed. two week paid vacation during the first year of
service. Subsequent vacation benefits will be allowed as per the
schedule described in this Article. Any increase in vacation 'allowance
shall be based upon the employee's anniversary date and shall be
granted after completion of the stipulated years 'of service.
- 10 -
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Reauired Service Time Off
0 - 1 year 2 weeks prorated
1 year but less than 3 years 2 weeks
3 years but less than 5 years 2 weeks plus 1 day
5 years but less than 8 years 2 weeks plus 2 days
8 years but less than 10 years 3 weeks
10 years but less than 15 years 3 weeks plus 3 days
15 years but less than, 18 years 4 weeks
18 years but less than 20 years 4 weeks plus 1 day
20 years but less than 25 years 4 weeks plus 2 days
25 years and over 4 weeks plus 4 days
.
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Vacations will be granted on a unit basis, so as not to impair the
efficiency of operations or service. Preference for vacation periods
will be given to the employees with the greatest length of service.
Vacations must be taken in the calendar year following the calendar
year in which they were earned, except that a maximum of ten (10) days
may be carried over into the next calendar year. Any additional carry
overs in excess of the ten (10) days must be approved by the City
Manager.
A City employee who voluntarily resigns his/her employment with the
Employer, and who returns 'toemployment wi th the Employer wi thin one
year, shall be entitled to all vacation benefits previously enjoyed.
No holiday payor compensatory time shall be granted for any holiday
which falls during an employee's scheduled vacation, but the employee's
vacation shall be extended by one'(l) day for each such holiday.
During vacation weeks, or during a week when the employee takes a day
or several days of vacation, he/she shall be paid his/her straight time
daily rate for all such vacation days.
In the event of termination, the employee shall be credited with and
paid for all unused vacation prorated for each full month worked during
the calendar year in which he/she is terminated.
An employee may obtain his/her vacation pay in advance of his/her
vacation, provided his/her request for such advance payment is r~ceived
by the City Comptroller at least 'two (2) weeks prior to the last pay
day prior to the beginning of such vacation, with normal deductions'
being made for each pay period.
- 11 -
ARTICLE IX
DISCIPLINE AND DISCHARGE PROCEDURE
The following procedures shall be.utilized for disciplinary and
discharge matters for all employees covered by this Agreement who have
completed their initial probationary employment with the City.
It is the intent of this section to provide for a swift and judicious
alternative for handling discipline and discharge matters in lieu of
Sections 75 and 76'of the New York State Civil Service Law.
1. Disciplinary action shall include, but is not limited to, written
reprimands, suspension, demotion, discharge, fines or any combination
thereof or other such penalties ~s may be deemed appropriate by the
employer.
An employee shall be entitled to representation by the CSEA at each
step of the discipline and discharge procedure. An employee shall be
entitled, upon request, to have an Association Representative present
if, as a result of an investigation, an employee is asked by the
Employer to sign a statement for purposes of attesting to or admitting
incompetency or misconduct.
Service of the notice of discipline shall be made by personal service
to the employee with the Unit President or his/her designee receiving a
copy, if present at. the time. If service cannot be effectuated by
personal service, it shall be made by registered or certified mail,
return receipt requested to the employee, with a copy sent to t~e Unit
President or his/her designee.
2. The notice of discipline shall contain a detailed description of
the specific acts and conduct for which discipline is being sought
including references to dates, times and places and state any proposed
penalty being sought. The notice of discipline shall also state that
the employee has the right to appeal the disciplinary action by filing
a written grievance through the .Union within five (5) work days after'
receipt of notice of discipline if he/she disagrees with it. No
disciplinary proceeding ~hall be commenced under this Ar:ticle more than
three (3) months after the occurrence of the alleged acts and/or
conduct complained of and described in the charges provided; however,
that such limitation shall not apply where. the acts and/or conduct.
complained of and described in the charges would, if proved in a court
of appropriate jurisdiction, constitute a crime.
Employees wi.ll be presumed innocent until proven guilty and the burden
of proof shall be the Employers. Employees shall b~ given the
opportunity to resolve the proposed discipline by settlement and to be
represented by a Civil Service Employees Association represent.ative,
and waive their rights to the procedure as outlined herein. Any.
settlement agreed upon between the parties.shall be reduced' to wri~ing
with a copy of same to the Unit President of the Civil Service
Employees Association.
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.. 3. In instances when disciplinary action is to be preferred against a
bargaining unit employee, the employee shall not be suspended from
.
employment prior to the completion of the third step of the
grievance/discipline and discharge procedures contain in Article 10 of
the current agreement unless, in the opinion.of the department head or
.
. the City Manager, or their designee, the employee presents a a danger
to the health and/or safety of one's self or another or disrupts the
operatiQns of the department where the employee is situated.
.
.
.
.
.
.
.
.
.
.
.
The decision of the Arbitrator shall be final and binding upon all
.
parties.
.
.
\.
Disciplinary action against an employee, except oral reprimands, may be
appealed by filing a written grievance through the union within five
(5) work days after the receipt of such notification by the employee if
he/she disagrees with the disciplinary action taken. Said grievance
shall be processed by the Union as a step three grievance and, if
necessary, through the arbitration step.
4. In instances where an employee is suspended or terminated from
employment prior to the completion of the third step of the discipline
and discharge procedure, a step three grievance meeting shall be
convened by the Employer within five (5) working days after receipt of
a step three grievance as provided above. The City Manager shall
render a decision in writing to resolve the matter within seven (7)
calendar days after conclusion of ' the step three meeting. Failure to
file a grievance within the time frame hereinabove specified will
constitute acceptance of the penalty as proposed by the Employer, by
the employee, and settle the matter in its entirety.
Subject to a mutual written agreement between the Civil Service
Employees Association, and the City of Auburn, the time limits
hereinabove specified may be waived.
If, in any case where an employee has been suspended or discharged,
pending the outcome of an arbitration proceeding, an arbitrator finds
that such suspension or discharge was unwarranted or that the penalty
was too severe, then the employee shall be reinstated and compensated
for all time lost, 'and all other rights and conditions of employment as
may be determined by the Arbitrator. "
,
- 13 -
ARTICLE X
GRIEVANCES AND ARBITRATION
1. For the purposes of this Agreement a grievance shall be defined as
a dispute or controversy between an individual employee covered by this
Agreement and the Employer, arising out of the application or
interpretation of this Agreement; or a grievance as defined by Section
682, subdivision 4 of Article 16 of the General Municipal Law.
2. The inclusion in this Article of grievances as defined by Article
16, Section 682, subdivision 4 of the General Municipal Law is intended
to substitute the grievance and arbitration procedure which the
Employer previously adopted under the terms of Article 16 of the
General Municipal Law and which is required by said Law, and the
grievance and arbitration procedure in ,this Agreement shall be the only
such procedure available to employees-covered by this Agreement.
3. It is expressly ~nderstood and agreed by the parties that the
grievance and arbitration procedure provided for in this Agreement is
in lieu of action permitted by, or required of, the employer under any
Article of State or Local Civil Service Law or rules.
4. The purpose of this Article is to provide the,sole method for the
settlement of grievances as defined herein and such grievances shall be
settled in accordance with the following procedure:
SteD 1
Grievances 'shall be presented in writing by the aggrieved
employee to his/her immediate supervisor (regardless of whether that
supervisor is a member of the negotiating unit) with or without his/her
Association representative, at' the employee's option, and within three
(3) working days from the date of knowledge of the caus~ or occurrence~
giving rise to the grievance. The immediate supervisor shall respond
to the first step grievance in writing within three (3) working days
from the 'receipt of the grievance. If the response to the grievance is
not acceptable to the grievant, then:
.
SteD 2
The aggrieved employee shall submit his/her signed written,
grievance to the next level of supervision within his/her department or
branch of government within ten (10) working days from the date 6f, the
initial discussion of the grievance with his/her immediate supervisor.
~.
, ,
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Step 2 (continued)
If. the level of supervision described above is the City Manager, Step 2
and Step 3 below shall be combined. After receipt of 'a written
grievance at this step, the supervisor receiving the grievance shall
convene a meeting, within ten (10) working days of the date the written
grievance was received'by him, between the aggrieved employee,. his/her
Association representative and the supervisor or other representative
of the Employer for the purpose of resolving the grievance. If the
grievance is not resolved as a result of this meeting, then not later
than three (3) working days following the date the meeting occurred,
the Employer will deliver to the aggrieved employee and his/her
Association representative its decision on the grievance in
writing. If- that decision is unacceptable to the employee, then within
three (3) working days:
Step 3
The aggrieved employee may then submit his/her grievance to the
City Manager who within ten (10) working days after he/she receives the
written grievance will convene a meeting between the aggrieved
employee, his/her Association representative and the City Manager or
other representatives of the Employer, for the purpose of resolving the
grievance. If the grievance is not resolved as a result of..this
meeting and a written 'reply from the City Manager or his legal
representative to the aggrieved employee is not received within fifteen
(15) calendar days after completion of the third step grievance
hearing, the grievance may be submitted to arbitration.
5. Failure to,give an answer within the specified time limits set out
above shall automatically move the grievance to the next step.'
q. Should there be any dispute between the Employer and qny employee
concerning the existence of good and sufficient cause for discharge or
discipline, such dispute shall be adjusted as a grievance in accordance
with the terms of this Agreement, with the exception o,f,all discharge
or discipline cases which are excluded under this grievance procedure
by virtue of _the'exclusion of the application of this grievance
procedure to areas subject to the State and Local Civil Service Law and
Rules, as provided in paragraph 3 above.
- 15 -
ARBITRATION
7. In the event that a grievance is unresolved after being processed
through all of the steps of the grievance procedure, or having moved
through the grievance procedure by default, then not later than thirty
(30) calendar days after the third step procedures are complete, or
thirty (30) calendar days after the time limits required by the steps
in, the grievance procedure have run, the Association may submit the
grievance to arbitration by requesting from the American Arbitration
Association, or the Federal Mediation and Conciliation Service a list
of seven (7) arbitrators from which the Employer and the Association
shall select an arbitrator by striking names alternately until one (1)
remains who shall be designated the arbitrator for the grievance in
question.
8. The arbitrator shall have no power to add to, subtract from or
modify any of the provisions of this Agreement.
9. The arbitrator shall not order back pay in any case for a'period
of more than sixty (60) days prior to the date the grievance was
initiated. All awards of back pay shall be limited to the amount of
wages the employee would 'have earned from his/her employment with the
Employer but not in excess of the period above 'defined, less any other
compensation for personal services that he/she has received from any
source during said period. Nothing herein shall preclude the Employer
from granting additional awards of back pay beyond the above time
limits in cases involving extraordinary circumstances.
~.'.
10. No decision. of an arbitrator or of the Employer in any grievance
case shall create the basis for retroactive adjustment, or other
adjustment, in any other case.
I:I
11. No arbitrator shall decide more than one grievance 'on the same
hearing or series of hearings except by mutual agreement between the
parties.
12. The-decision of the arbitrator shall be final and,~inding upon the
parties. ,'~-,~,Thefe s and expenses of the arbitrator, and the cost of'the
hearing room, shall be shared equally by the Employer and the
'
Association. All other expense's shall be borne by the party incurring
them. Neither party shall be responsible for the other party's share
of the divided costs, nor of the expenses of witnesses or participants
called by the other.
- 16 -
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ARTICLE XI
SICK LEAVE
Effective July 1, 1998, each full time employee upon completion of
three months service shall be permitted to accumulate up to two hundred
and sixty (260) working days of paid sick leave, to be applied toward
time off due to illness or injury which is not work related. Such
leave shall be reduced by one day for each day paid.
Each full time employee will earn sick leave credit at the rate of
one-half (1/2) day per biweekly pay period, provided, however, that
he/she fs in full pay status for at least five (5) work days during
such biweekly pay period, exclusive of vacations. ,Effective July 1,
1993, employees may in no event accumulate more than two hundred sixty
(260) working days of sick leave.
Effective July 1, 1998, any employee who in the subsequent tw~lve (12)
months uses two or less sick days, shall be paid in the subsequent
month of July at a rate of:
o days used: $200.00
$150.001 day used:
2 days used: $100.00
Sick leave used for family illness will count against the employee for
receiving this incentive.
The Employer may require as a condition of payment for sick leave in
case of chronic absenteeism, a,statement from the employee's physician
certifying the nature of the illness and the probable period of
disability. When an employee has used in excess of eight (8)
equivalent full days of paid sick leave which are not verified in the
prior' twelve (12) months and the eight (8) days are composed of
one-half, one and two- day segments, the Employer may. require a
physician's statement for any future payments of sick leave during the
subsequent twelve (12) month period. For purposes of th'is paragraph,
verified shall be defined as medical documentation from a doctor or
medical facility, etc., or .any other reas6ns acceptable by ~h~
employee's department head.
When continuous sick leave is more ,than four (4) days, ,the Employer may
require as a condition of payment a statement from the employee's'
,
physician certifying the nature of the illness and the period of
disability. When continuous sick leave exceeds thirty (30) calendar
days, the Employer may require a physical examination by a physician'
selected by the Employer. Any false representation made by the
employee in connection with a claim for sick leave benefits shal~' be
deemed just cause for discipline.
- 17 -
Accumulated sick leave shall not be payable at the time of termination
of employment, except for the following: (1) a physician selected by
the Employer certifies that the termination of the employee was
necessitated by illness or injury, and then only so long as such
illness or injury continues and the employee permits physical
examination at reasonable intervals; and (2) any employee retiring from
the City of Auburn with ten (10) years or more of service and who at
the time of retirement has at least seventy-five (75) days or more of
accumulated sick leave shall be entitled to twenty-five (25) additional
days pay at the time of retirement.
When an' active employee dies after twenty-five (25) years of service
and prior to retirement from the New York State Retirement System, the
Employer shall pay to the estate any unused accumulated sick leave to a
maximum of ten (10) days.
Where the Employer selects a physician for the examination of an
employee, such examination will be paid for by the Employer.
ARTICLE XII
FUNERAL LEAVE
In the event of death of one of the following members of an employee's
family: parents', including foster or step-parents, mother-in-law,
father-in-law., spouse, child, brother or sister, or other relative who
is a member of the employee's household, the employee shall be excused
from work at their request to attend the funeral and handle other
funeral arrangements, but in no event shall this leave exceed three (3)
consecutive working days for the employee.
I
~.
In the event of death of the employee's brother-in-law, sister~in-law,
grandparent, grandchild, aunt, or uncle, the employee shall be excused
from work at their request to attend the funeral, and shall be paid on
a daily rate basis for the day of the funeral provided the employee was
regularly scheduled to work the day of the funeral.
I
.
One additional day shall be granted to the employee if the death of an
employee's relative (relative. as defined iriparagraphs one and two
above) requires out of state travel.
ARTICLE XIII
MILITARY LEAVE
Employees covered by this Agreement who, as members of a State or
National Guard or the Armed Forces of the united States, are required
to report for an annual training period or for special periods of'
emergency,. active service will be compensated by the Employer.'
Compensation for such periods shall be an amount equal to the,
employee's pay at the time he/she enters on such 'active service to~
his/her regularly scheduled hours of work, for up to thirty (30) days
of such required military duty, in each calendar year of his/her
employment.
- 18 -
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Employees shall notify their supervisors as far in advance as possible
of required military assignments and not later than the work day
following receipt of official notice of such assignments.
It will be the responsibility of each employee, to be paid under this
Article, to present his/her supervisor with an official record of the
time spent for the claimed period of active service.
No employee will be required to apply his/her vacation period to any
period of mandatory military service.
ARTICLE XIV
LEAVE OF ABSENCE
Section 1
The Employer may authorize leaves of absence with or without pay for a
period or periods not to exceed three (3) calendar months in anyone
calendar year for the following purposes: attendance at a college,
university, or business school for the purpose of training in subjects
related to the work of the employee and which will be of mutual benefit
to the employee and the Employer, or for other urgent, personal
business.
Section 2
Any employee who is pregnant may continue working as long as her
physician does not determine that the employee is unable to work due to
the pregnancy.
Starting with the day of delivery and for a maximum period of six (6)
weeks thereafter, the employee will be entitled to a Leave of Absence
and/or utilize any available sick time or vacation time.
After six (6) weeks and to a maximum of four (4) months, and upon
certification from the employee's physician that the employee is unable
to work for medical reasons pertaining to the employee, :the employee,
at the option of the Employer, may be granted a Leave of Absence, or
the employee may utilize any accumulated sick time or vacation time.
The Employer reserves the right in any dispute as to the employee's
medical condition to have the employee examined at the cost of the
Employer by a physician selected by the Employer.
ARTICLE XV
PERSONAL LEAVE
Each employee covered by this Agreement shall be entitled to take up to'
three (3) paid personal leave days during each contract year,. or..a
pro-rated amount if the employee has not been employed for the full
twelve (12) month period; such leave shall not be cumulative from'
contract year to contract year.
- 19 -
Leave will be granted in segments of hours, one-half days or days, if
such leave does not impair the efficiency of the operations. Time off
may not be applied to personal leave unless application for such leave
was made at least twenty-four (24) hours prior to the time the leave
begins (except in cases of serious emergency) and such application was
approved by the employee's supervisor.
There shall be no restrictions on when personal leave time may be used
by an employee.
ARTICLE XVI
RESIDENCY REQUIREMENTS
.
Effective November 15, 1974, all new employees must reside within the
City of Auburn. For clarification purposes, residency shall mean the
actual, principal domicile of an individual.
All other employees covered by this Agreement shall reside within a ten
mile rad~us of the City of Auburn, but in no event shall they reside
outside C?,fCayuga County, except Local Public Officers who must by
statute reside in the City of Auburn. A Public Officer is defined as,
one who 1S appointed to discharge a public duty and receives a
compensatIon for the same. Classifications presently considered Public
Officers contained under this Agreement are as follows: Registrar of
vital Statistics, employees designated as Deputy City Treasurer and
Deputy ~ity Clerk, Plumbing Inspecto~, Housing Code Inspector, Building
In~pector, Sealer of Weights and Measures and Dog Warden.
A determination pursuant to the New York State Public Officers Law will
be made when a new classification is added under this'Agreement.
ARTICLE XVII
EDUCATION BENEFITS
The Employer shall pay the full cost of tuition for up to three (3)
credit hours per semester, upon completion of a course, at Cayuga
County Community College or other institutions or technical and trade
schools approved by the City Manager, based on the rate at Cayuga
County Community College or'technical and trade schools but" not to
exceed the rate at Cayuga County Community College, in subjects
approved ~.bythe Ci ty Manager as pertaining to the employee's job, or
subj ects',,which are reasonably related to the job for any employee
covered by this Agreement. Such courses shall be taken on the
employee's time, without pay.
The Employer shall pay the full cos't,of employees membership dues in
professional societies related to their employment, recommended by the
Unit Head and approved by the City Manager, and as, authorized unde~ the
General Municipal Law.
- 20 -
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ARTICLE XVIII
HEALTH INSURANCE
1 . All employees covered by this'Agreement. and retirees, shall be
eligible for the Health Insurance Plan coverage. The City shall
have the right to select or change the health insurance carrier or
change the health insurance carrier, with overall benefit coverage
eqUal to or better than the present Health Insurance Plan as of
the date of this Agreement, if the Health Insurance Plan can be
purchased at a cost savings for the City. In the event the City
contemplates a change of Plan, CSEA shall be notified sixty (60)
days in advance of such change.
a. Subject to prior approval by the City Manager, upon the
approval and granting of a waiver of premium to an
employee while on authorized leave without pay who is
disabled as a 'result of an on-the-job injury, subject to
the provisions of the Health Insurance Plan, where any
employee, is out of work as a result of an on-the-job
injury, the City will continue his/her Health Insurance
coverage for a maximum of twelve (12) months.
b. The Employer shall continue to provide comprehensive
Health Insurance, at no cost to the employee.
c. Effective upon signing of this Agreement by the parties',
~mployees shall have an option to change his/her
comprehensive coverage' to the Select Blue Plan. Each
employee shall have the option of electing family or
individual coverage under the Blue Cross/B~ue Shield
Select Blue Plan. The employee shall pay five percent
(5%) of the cost of the Plan, with the Employer paying
ninety-five percent (95%) of the ~ost of the Pla~. Newly
hired employees of the City shall only be entitled to
the Select Blue Plan, paying twenty percent (20%) of the
cost on the first year of employment; fifteen percent
(15%) on the" second year; and ten percent (10%) on the
third year.
The Plan to be administered by Blue Cross/Blue Shield of
Central New York, Inc. (hereinafter "Blue Cross/BIl:le
. Shield" ) .
- 21 -
ARTICLE XIX
COMPENSATION FOR TRANSPORTATION COSTS
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d. Effective upon the signing of this Agreement, unit
members who retire shall be eligible for insurance
coverage as follows:
Individual Coverage: Sixty percent (60%) paid by the
City; forty percent (40%) paid by the employee.
Dependent Coverage: Employee pays forty percent (40%)
of the individual rate, then sixty-five percent (65%) of
the difference between individual and family coverage.
e. Prescription Coverage: Effective July 1, 1998, the City
shall continue to proyide coverage under the Blue
Cross/Blue Shield Plan, at the same or greater level, as
a part of the health care schedule of benefits.
f. All. full-time employees on the payroll and covered by
this Agreement shall be eligible for coverage under the
Blue Cross/Blue Shield Dental Schedule(s) currently
'~'.~
available or an equivalent schedule of benefits. The
- cost of the Plan for the employees and their eligible
dependents, shall be paid at one hundred percent (100%)
by the City.
I
-
I
~
-.,
Contributions by the employer shall be made for all
months that an employee is actively at work, all periods
of sick leave, all periods of paid leave of absence, and
all periods an employee is paid Workmen's Compensation
benefits up to a maximum of. twelve (12) months.
If an employee has exhausted his/her paid sick leave
benefits, or has been paid Workmen's Compensation
benefits up to a maximum of twelve (12) months, and
his/her employment is not. terminated, he/she 'shall be
permitted to continue his/her dental coverage by paying
the full cost of such coverage monthly t9 the
Treasurer's Qffice of the Employer. .
When an employee is required to use normal public transportation
facilities, the Employer shall reimburse the emp~oyee t~e actual
transportation cost upon presentation of a paid receipt.
Whenever an employee is required by his/her Unit Head to use their
personal car for transportation, reimbursement will be made by the
employer at the Employee Business Rate established by the Internal
Revenue Service.
- 22 -
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ARTICLE XX
SENIORITY
Seniority shall be defined as an employee's length of continuous
service with the City of Auburn in the bargaining unit since his/her
last date of commencing employment.
Continuous service shall be broken as a result of a resignation by the
employee or a discharge for just cause.
ARTICLE XXI
JOB POSTING
During that period between posting and selection of an employee, the
Employer will have the right to assign an employee to the 'vacancy.
The Employer agrees that in filling the job vaCancy, the following
factors will be taken into consideration: (1) aptitude, skill and
ability to perform the required work; (2) dependability; (3) physical
ability; and (4) seniority. If the aptitude, skill and ability,
dependability, and physical ability of qualified bidders are relatively
equal, seniority shall prevail. The Employer reserves the right to
select and employ persons outside the bargaining unit when a vacancy
occurs as outlined in the above paragraph with the provision that the
Employer shall show to the Association that the person so selected is
better qualified and superior to any employee requesting consideration
for the vacancy in the bargaining unit.
The selection of the qualified applicant by the Employe~ shall be
determinative but subject to the grievance procedure as provided under
Article IX of the Contract. Employees requesting consideration for
appointment to a vacancy shall be informed within thirty (~O) working
days from the last posting date .of the determination made by the
Employer, with a copy to the Union President. .
All persons appointed to a new classification shall be on a
probationary basis for not more than thirteen (13) weeks.
All grievances challenging the selection of the applicant to fil! the
vacancy pursuant to this Article shall be submitted within ten (1~)
working days from being informed by the Employer of the person selected
by submitting the grievance directly to Step.3 of the Grievance and
Arbitration Procedure (Article IX) and proceeding to Arbitration if
necessary.
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ARTICLE XXII
OUT OF TITLE PAY
If an employee is required to work at a classification having a higher
salary grade than the employee is presently assigned, then the employee
shall be paid from the first hour of out of title work at the starting
salary of the classification containing the higher salary grade o.rat
the next higher salary step if his/her present salary step is higher
than the starting wage.
Out of 'title assignments shall be determined by the job classification
under Civil Service.
ARTICLE XXIII
WORK FORCE CHANGES
I . Competitive
As provided under Civil Service Law, any reduction or reactivation
of competitive class positions shall be in accordance with the
Local Civil Service Regulations.
II. Reactivation of employees shali be based on seniority. An
employee must notify the Employer of his/her intention to return
within seven (7) days after date of the letter of notification for
reactivation. The employee shall return to work for the Employer
upon a date set by the Employer, but not less than seven (7) days.
ARTICLE XXIV
PENSIONS
The Employer shall provide each employee covered under this
Agreement a pension under New York State Employees Retirement
System 75G, plus the option for military service time 'as defined
by Civil Service Law and the option of unused sick leave as
additional service credit as provided under Sectioo 41 (j) and 75
(i),';:,ofthe New York State Retirement Law.
ARTICLE XXV
RETIREMENT
\
Employees covered by this Agreement who reach age seventy (70'),
shall be required to retire on the first of the month following
the month in which they become age seventy.
- 24 -
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If, during the term of this Agreement, it is lawful to require
retirement at age sixty-five (65) or at any age less than seventy
(70) but not less than sixty-five (65), then employees shall be
required to retire at age sixty-five (65) or such age less than
seventy (70).
However, if such retirement age is lowered by action of this
Article, no present employee will be required to retire who would
farl to qualify for a 25-year pension if he/she retired earlier
than age seventy (70), and no employee who, at the time such lower
retirement age is put into effect, is age sixty (60) or older
would be required to retire less than five years after such
retirement age becomes effective, except those who reach age
seventy (70).
ARTICLE XXVI
FAMILY ILLNESS
Each employee shall be allowed to use up to the equivalent of
three (3) full days of his/her accumulated sick leave per contract
year for illness in the employee's immediate family. The days may
be used in one-half (1/2) day segments and anytime used shall not
be counted as chronic absenteeism as outlined in Article X - Sick
Leave.
For purposes of this Article, the employee's immediate family
shall be defined.as those family members listed in the first
paragraph of Article XI - Funeral Leave.
ARTICLE XXVII
FAMILY AND MEDICAL LEAVE ACT (FMLA)
The parties acknowledge that the terms of the federal Family
Medical Leave Act apply to bargaining unit members.
- 25 -
ARTICLE XXVIII
AGREEMENT
1. The foregoing constitutes the entire Agreement between the
parties, and no verbal statement or other agreement, except an
amendment in writing annexed hereto and designated as an amendment
to this Agreement, shall supersede or vary the provision herein.
2. It is agreed by and between the parties that any provision of this
Ag~eement requiring legislative action to permit its
implementation by amendment of law or by providing the additional
funds therefore, shall not become effective until the appropriate
legislative body has given approval.
3 . Within the first fifteen days of each quarter of this Agreement,
the Employer and the Association shall meet for the purpose of
discussing personnel practices and where possible to resolve
differences regarding such practices. Up to four (4) employees to
be designated by the Association shall be given up to three (3)
hours with pay if scheduled to work for the purpose of attending
such quarterly meetings. The Employer and the Association shall
submit an agenda of subjects to be discussed to the other party
three (3) working days prior to the scheduled quarterly meeting.
An absence of agenda from both parties will result in cancellation
of the quarterly meeting. If requested, the City Manager shall
provide a written summary of the meeting within fifteen (15) days
of the request.
.
ARTICLE XXIX
SAVINGS CLAUSE
Should any provision of this Agreement be declared unlawful by any
court of competent jurisdiction the parties shall honor the remainder
of the Agreement and shall meet for the purpose of renegotiating that
portion declared unlawful.
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ARTICLE XXX
DURATION
This Agreement, and any written amendments made and annexed hereto,
shall continue in full force effective July 1, 1998 until midnight,
June 3Q, 2001. .
IN. WITNESS WHEREOF, the parties hereto have set 'their hands this
day'of , 1999.
FOR:
THE CITY OF AUBURN (PROFESSIONAL)
UNIT OF THE CIVIL SERVICE
EMPLOYEES ASSOCIATION, INC.
LOCAL 1000, AFSCME, AFL-CIO
By:
.
~
C1 i3~,,-/ ¥i7.9
eith F. Barnes Dated
CSEA Labor Relations Specialist
b-l'?
Dated
~ !lJd/P~td-
Marie Nellenback
tr/7,/CfL-
Dated
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THE CITY OF AUBURN,
NEW YORK
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Christop er
Mayor
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Chief Negotiator
b/r67
Date
r r
~ECEIYEDl-'
i .1
';
:': I 0 .1999 tI .
" "
~'f
L__.~
"...,""., J j
''1
"
:'\
..
I
~
~ ~
r'~
t.,.. i:- ~
f~
E
;
N~H 'fU~':Ii'
~:'
~j SV g~ I ilJ
;.
.
'=._~""_"'_ n-"'~
'
",.I ,..,~..'f'\ C'W"" "" .
I
Appendix A
Salary Classifications/Professional Unit I
Increase at 7/1/1998 Add $2,000 for Full-Time and $1,000 for Part-Time, Iplus two and one-half percent (2.5 %)
Grade Position Step A Step B Step C Step D SleD E I
21 Treasurer $45,659 $47,479 $49,076 $51,363 $53,457
21 Assessor $45,659 $47,479 $49,076 $51,363 $53,457 I20 CD Program Manager $44,612 $46,494 $48,219 $50,128 $52,02620 CIP Manager $44,612 $46,494 $48,219 $50,128 $52,026
18 Sewer Maintenance Supervisor $41,848 $43,805 $45,766 $47,548 $49,524 I18 Sanitation Supervisor $41,848 $43,805 $45,766 $47,548 $49,52418 Public Works Supervisor $41,848 $43,805 $45,766 $47,548 $49,524
9 Deputy City Clerk $29,633 $30,405 $31,198 $32,014 $32,853 IDirector of Human Rights (PT) $14,350 $14,752 $15,165 $15,590. $16,0275 AdministrativeAssistant $25,172 $25,747 $26,406 $27,064 $27,7]5
Increase at 7/1/1999 plus two and one-half percent (2.5%) I
Grade Position Step A Step B Step C Step D Step E
I21 Treasurer $46,800 $48,666 $50,303 $52,647 $54,793
21 Assessor $46,800 $48,666 $50,303 $52,647 $54,793
20 CD Program Manager $45,727 $47,656 $49,425 $51,381 $53,327 I20 CIF Manager $45,727 $47,656 $49,425 $51,381 $53,327
18 Sewer Maintenance Supervisor $42,894 $44,901 $46,910 $48,736 $50,762
18 Sanitation Supervisor $42,894 $44,901 $46,910 $48,736 $50,762 I18 Public Works Supervisor $42,894 $44,901 $46,910 $48,736 $50,762
9 Deputy City Clerk $30,374 $31,165 $31,978 $32,814 $33,675
Director of Human Rights (PT) $14,709 $15,121 $15,544 $15,980 $16,428 I5 AdministrativeAssistant $25,801 $26,391 $27,066 $27,741 $28,408
Increase at 7/1/2000 plus two percent (2%) I
Grade Position Step A Step B Step C . Step D Step E
2] Treasurer . $47,736 $49,639 $51,309 $53,700 . $55,889 I
21 Assessor $47,736 $49,639 $51,309 $53,700 $55,889
20 CD Program Manager $46,642 $48,609 $50,413. $52,408 $54,393 I20 CIP Manager $46,642 $48,609 $50,413 $52,408 $54,39318 Sewer Maintenance Supervisor $43,752 $45,799 $47,849 $49,711 $51,777
18 Sanitation Supervisor $43,752 $45,799 $47,849 $49,711. $51,777 I18 Public Works Supervisor $43,752 $45,799 $47,849 $49,711 $51,7779 Deputy City Clerk $30,981 $31,788 $32,617 $33,470 : . $34,348
Director of Human Rights (PT) $15,003 $15,423 $15,855 $16,300 $16,757 I5 AdministrativeAssistant $26,317 $26,918 $27,608 $28,296 $28,976
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